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VISION
To position as a leading educational Institution for multifaceted
learning and shaping individuals into innovative independent noble

citizens guided by Jain principles.

MISSION

Quality Education: Impart affordable quality education through
learner centric approach in state-of-the-art technology enabled
ambience.

Values and Life Skills: Sensitize learners on inclusiveness,
sustainability, gender equity and life skills shaping them into
responsible citizens aligning with the principles of Ahimsa,
Forgiveness, Live and Let Live.

Competency Building: Nurture learners with 21st Century skills
and facilitate their career development through immersive learning
and industry collaborations, empowering them to become
entrepreneurs, researchers, professionals, and lifelong learners.
Research and Development: Develop an ecosystem for
incubation, innovation, research, and consultancy leading to

\(

creation of multiple centres of excellence.
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QUALITY POLICY

Keeping in line with the principles of Jain philosophy, all our deeds
and actions aim at gaining valid knowledge (prama) through valid
sources of knowledge (pramana), perception (pratyaksa),

inference (anumana) and testimony (shabda).

We are committed to the holistic development of our students by
upholding the standards of quality in all aspects of education,
research, and service. We assure quality in every dimension towards
fostering the development of our learners through a detailed
planning process, allotment of resources for various functions, and

close interaction with our stakeholders.

Our commitment to transparency, compliance, and continuous
improvement is reflected in our institutional goals, which serve as a

guiding framework for excellence.
INSTITUTIONAL GOALS

. Foster independent thinking among learners thereby empowering
them to become nation builders.

. Provide affordable quality education to ensure accessibility for all

learners.
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. Promote development of responsible citizens by nurturing human
values, fostering inclusivity, promoting sustainability, advocating
for gender equity, and imparting essential life skills to learners.

. Facilitate seamless curriculum delivery with modern pedagogies
that induce self —learning and life-long learning.

. Create state-of-the-art infrastructure and a technologically
advanced learning environment to enrich the educational
experience.

. Promote dynamic, academic immersive learning, enabling students
to acquire 21st-century skills by designing and developing a learner-
centric environment.

. Collaborate with Industry experts and organizations to offer
domain-specific learning experiences, ensuring effective students'
progression.

- Augment learners' success by upgrading and refining their skills to
meet the demands of rapidly evolving world.

. Create an ecosystem that nurtures incubation, innovation, research,
and consultancy, that leads to the establishment of

multidisciplinary centres of excellence.
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10. Commit to maintaining high standards of ethical practices,

transparency, and accountability in all operations.

We subject ourselves to both internal and external quality
assessments, reporting our accomplishments to stakeholders to

facilitate improvement as an ongoing process.
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COLLEGE EMBLEM

The Emblem of the College contains two objects- a SHIELD and a FLYING
RIBBON. On the shield are depicted eight characters.

SWASTIKA with THREE DOTS signifies TRUTH, NON-VIOLENCE
and NON-STEALING.

TWO LOTUSES, signify
Jaina symbol-

SUPREME EDUCATION
MOON with a Star and MATERIAL
indicates EDUCATION.

ENLIGHTENMENT.
OPEN BOOK stands for

SHINING SUN openness of Mind and
symbolizes the Permanent Education.
DISPELLING OF

DARKNESS.

a1 fren o fangend

It means: It is knowledge that

‘ ESTD 1952

gives you Liberation or
With the FLYING RIBBON underneath, Knowledge leads to Liberation.
the shield carrying the name of the
college.

The year of registration is mentioned
below the ribbon.
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MANAGEMENT OFFICE:

“Medo House”

25, Puliyur Il Main Road,
06.09.2019 Trustpuram, Kodambakkam,

Chennai — 600 024.

There will be a meeting of the Management Committee of the Agurchand Manmull Jain
College on 11" September 2019, Wednesday at 2.30p.m. at the No.5, Harrington Road,
I Avenue, Chetpet, Chennai 600 030 to transact the following agenda:- ‘

AGENDA

1. Prayer
2. To confirm the minutes of the previous meeting.
3. To approve the audited balance sheet of
a) Day College
b) Evening College
¢) Management.
4, (a) To ratify the appointments of Teaching & Non Teaching Staff in Shift II.
(b) To ratify and approve the revised salary and allowances for Advisors, Teaching
and Non Teaching staff of Shift II.
5. To appraise about the construction activity in college.
6. To discuss about the Smart board requirements for college.
7. To discuss about the Admission status of Shift I & Shift II.
8. To discuss about starting new courses for Shift II for the academic year 2020 — 2021.
9. To ratify and approve the adhoc staff for Shift I from Shift II.
10. To approve the budget estimate for the year 2019 — 2020.

—

Secretary : Assaciate Secretary :

M.SARDARMAL CHORDIA M. SHANTHIMULL NAHAR
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11. To appraise about the legal matters

12. Any other matter.

Kindly make it convenient to attend the meeting without fail.

Copy to:
1. Sri. M. Sardarmal Chordia, Secretary

Members

Sri. Mohan Lal Chordia

Sri. Gowthamchand Galada

Sri. Mahendra Dadha

Sri. Meghraj Lunawat

Sri. Gyan Jain Srisrimal

Sri. Pannalal Chordia

Sri. Surendra Kumar Gadiya

Dr. Harish L.Metha, Hony. Secretary General, S.S.J.E.S.(Ex-Officio)
10.Dr. N. Venkataramanan, Principal (Ex-Officio)

11.Dr. N. Shettu, University Nominee (Ex-Officio)

A B o ol o

Special Invitee
12.Dr. G.K. Francis, Director (Ex-Officio)

Secretary : Associate Secreta

M. SARDARMAL CHORDIA M. SHANTHIMULL

“rdada Haiiea™ Old No16, New No.20, ErUIEJ




o The uﬁ ol e max _@MM}LJ)L

QUM flod wbm QJC l W No-5 Hmmc@_

‘:]: Avende r-,L..l—Pak Q&“! e b I h\u— l‘\ﬂ“owlﬁi—ﬂ M-&..MLIQH o

Qe E%(Muk onlwﬁgo‘i n QLDLQMLEA r,dol? .
R sl

T _bH@u l:;li‘"om;)mwm, Camu—\_m. - W
= . . D ) -
2. SuRne M. SuanrriMo. Nava®re :"%‘L“L = I

R TR T

4. Surn. ManeNDra Dapua W - =

R,, Q,Hm..t_...__G]_y._ﬁeJ Iﬂn;l_ IS;Q:I%RJ_LNHI_ qu ‘\f/ﬂ* | _;r_

& SHa L. SuReNDRA konaa Gmmq g 2o o _ il
q-_._s_ﬁﬂliﬁﬂhlﬂLﬁl CHDR:IDIF‘ . = | §

N 2 ]
_____QJ_SH&L... Hggq.ammm e % -
] _ N h / P | &
9, Da. Gk Faanas S,
- Va7
_ to. Day . N NenkararaMans m@u’“%‘l IS




13<
I
| )
|
|
|
I_[i' .. L
|
[ )
13.09.2019 !

. ——p——

The meeting of Management Committee of the Agurchand Manmull Jain College
was held on 11" September 2019, Wednesday at 2.30 p.m. at No.5, Harrington
Road, I Avenue, Chetpet, Chennai — 600 030 and the following agenda was
transacted. ‘

The Members Present :

Sri. M. Sardarmal Chordia, Secretary

Sri. M. Shanthimull Nahar, Associate Secretary

Sri. Mahendra Dadha

Sri. Megraj Lunawat

Sri. Gyan Jain Srisrimal

Sri. Pannalal Chordia

Sri. Surendra Kumar Gadiya

Dr.Harish L. Metha, Hony. Secretary General, S.S.J.E.S. (Ex.Officio)
Dr. N. Venkataramanan, Principal, (Ex.Officio) ;

o o8 S B b B

Leave of Absence :

1. Sri. Mohanlal Chordia
2. Sri. Gowthamchand Galada
3. Dr. N. Shettu, University Nominee

Special Invitees:

1. Dr. G.K. Francis, Director
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The following Agenda was transacted:
1. Prayer
2. To confirm the minutes of the previous meeting.
The minutes of the previous meeting were read and confirmed.
3. To approve the audited balance sheet of
a) Day College
b) Evening College and
¢) Management
After discussions the committee approved the audited balance sheet of
Day, Evening and Management as there were no adverse remarks and a
copy to be sent to Society.
4. (a) To ratify the appointments of Teaching & Non Teaching Staff in
Shift 1T
The committee unanimously approved and confirmed the appointment of
Dr. B. Mahavir and Dr. M. Rama Sri as Advisors of Shift IT and they also
ratified the appointment of various Teaching and Non-Teaching staff in
Shift II.
New Appointed Faculty List 2019 — 2020

Teaching Staff
Sl No. Name Qualification
DEPARTMENT OF MATHEMATICS
1 Mr. S. Baskaran M.Sc., M.Phil., SET
2 Dr. Aaisha Farzana M.Sc., Ph.D.,
3 | Ms. K. Sarojini Devi M.Sc., M.Phil.,SET
4 Ms.M. Rajeswari M.Sc., M.Phil., NET
5 Ms.R. Yogheesha M.Sc., M.Phil.,SET
6 Mr. B. Ramesh M.Sc., M.Phil., SET
7 Dr. N. Anbarasi M.Sc., M.Phil., Ph.D., SET
8 Ms. E.S.R. Francis Vijaya Rani | M.Sc., M.Phil., SET
9 Dr. B. Logeshwary M.Sc., M.Phil., Ph.D.,




10 Mr. S. Kalaiselvan M.Sc., M.Phil., NET
DEPARTMENT OF COMMERCE

1 Ms. T. Santhiya M.Com., M.Phil., SET, NET

2 Ms.M. Narmadha M.Com., M.Phil., NET

3 | Ms.'S. Shilpa M.Com., M.Phil., SET

4 Mr. B. Denny Jones M.Com., M.Phil., SET, NET

5 Ms. S. Keerthana M.Com.,SET

6 Mr. D. Natarajan M.Com., M.Phil.,SET, NET

7 Dr. P. Fathima Nancy Dyana M.Com., M.Phil., Ph.D.,

8 Mr. M. Karthick M.Com., M.Phil.,, M.F.C.,SET, NET

9 Mr. E. Kannan M.Com., M.Phil., SET

10 Ms. T. Parkavi M.Com., M.Phil., SET

11 Mr. R. Sebastin M.Com., M.Phil., SET, NET

12 Dr. G.S. Dhiva M.Com., M.Phil., Ph.D.,

13 Mr. S. Ganapathy M.Com., M.Phil.,, SET

14 Mr. M. Narasimhan M.Com., M.Phil., NET, SET

15 Dr. C. Babu M.Com., M.Phil., Ph.D., SET

16 | Ms. V. Varalakshmi "™M.Com., M.Phil., SET

17 | Ms. K. Reji M.Com., SET

DEPARTMENT OF TAMIL

1 Dr. B. Manonmani M.A., M.Phil,, Ph.D., NET

2 Dr, A. Karvannan M.A., Ph.D., NET

3 Mr. M. Padmanabhan ML.A., M.Phil.,, NET

4 Dr. K. Lokeswaran M.A., M.Phil., Ph.D., NET
DEPARTMENT OF ENGLISH

1 Ms. Prasanna Grace M.A., M.Phil., NET

2 Mr.Samuel Sajith Roberts M.A., NET

3 Mr. S. Vasu MA.. MPhHL._NET SET
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4 Ms. K. Kalaivani M.A., M.Phil,, NET

5 [Ms. P. Iswarya M.A., M.Phil, NET

6 Ms. F. Hedal Mary M.A., SET

7 [Mr. V. Subashchandru M.A., M.Phil,, NET, SET
DEPARTMENfl OF CRIMINOLOGY AND POLICE ADMINISTRATION

1 Mr. M. Premanand M.A., NET

2 Ms. B. Preethi M.Sc., NET

DEPARTMENT OF DEFENCE AND STRATEGIC STUDIES

1 Dr. Rinchonwon Duidang

M.A., M.Phil,, Ph.D., NET

DEPARTMENT OF PHYSICS WITH COMPUTER APPLICATION

1 Dr. T. Gnanasamband'an

M.S., Ph.D.,

2 Dr. J. Arunkumar

M.Sc., Ph.D., SET

DEPARTMENT OF COMPUTER SCIENCE

Ms. S. Devika

M.C.A., M.Phil,, SET

Ms. A. Linda Sherin

M.Sc., SET

Ms. P. Ramya

M.Sc., M.Phil., NET

Ms. P. Jaya Bharathi

M.C.A., M.Phil.,, SET

M.Sc., M.Phil., SET, NET

Ms. V. Vihayamalini

M.C.A., SET

Ms. T. Santhi Punitha

M.C.A., M.Phil,, SET

Ms. S. Ramya

M.C.A. M.Phil, SET

1
2
3
4
5 |Ms. V. Rekha
6
=
8
9

TMs. B.Chithra

TM.C.A., M.Phil., SET

DEPARTMENT OF ELECTRONICS AND COMMUNICATION SCIENCE

=

1 Ms. J. Gokila

M.Sc., M.Phil,, SET

Dr. G. Chinnasamy

M.Sc., M.Phil, Ph.D.,

M.Sc., M.Phil,, SET

2
3 Ms. A. Neelaveni
4 Dr. S. Sumithra

M.Sec., M.Phil., Ph.D.,




DEPARTMENT OF INTERIOR DESIGN AND DECOR

1 Ms. S. Suganthi M.Sc., M.Phil., NET

2 Mr. Abhishay K Benns B.Arch.

3 Mr. P. Jeevanantham M.IF.A.

DEPARTMENT OF PUBLIC ADMINISTRATION
1 Dr. V. Harrieya M.A., M.Phil., Ph.D.,
DEPARTMENT OF PSYCHOLOGY
1 Ms. Abinaya Muralidharan M.Sc., NET
DEPARTMENT OF TOURISM & TRAVEL MANAGEMENT

1 Ms. M. Kiruthika MTA., NET

2 Dr. M. Jeeva M.A., Ph.D.,
DEPARTMENT OF HINDI

1 Dr. Sushila Navik ML.A., M.Phil., Ph.D.,

2 Ms. B. Kalpana M.A., M.Phil.,

DEPARTMENT OF VIS. COM.
1 Ms. R.U. Indhumathi M.Sc., M.Phil., SET
2 Ms. Rebekah Julianne Jesudason | MLA., NET
DEPARTMENT OF PHYSICAL EDUCATION
1 Dr. A. Rajasekar M.P.Ed., M.Phil., Ph.D.,
DEPARTMENT OF FRENCH
I Ms. S. Balavignesh M.A.,
DEPARTMENT OF ECONOMICS

1 Dr. S.P.. Ravikumar M.A., M.Phil,, Ph.D.,

NON — TEACHING STAFF
PLACEMENT OFFICER
1 Dr. G. Surekha B.E.,

ADMINISTRATIVE OFFICE — SHIFT I
I'Me © Anarna 1B.C01T1..
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4 (b)To ratify and approve the revised salary and allowances for Advisors,
Teaching and Non Teaching staff of Shift I1

Salary revision has been done with effect from 01.04.2019 for the academic vear
2019- 2020.

The revision was 3% increment and increase of 8% DA on the existing pay
structure and special allowance of Rs. 1500/ for all the existing staff those who
have completed one year service.

Fully Qualified New Appointed Staff - Rs. 30,000/~ per month
For only M.Phil., Qualified New Staff - Rs. 25,000/-per month

Salary of New Appointed Advisors

1. Dr. B. Mahavir, M.Sc., M.Phil., M.Tech., Ph.D., - Rs.50,000/- per month
2. Dr. M. Rama Shri, M.A., M.Phil., MBA(HR)., Ph.D., -Rs.50,000/- per month

3. To appraise about the construction activity in college:
Construction of New Block:-

The Secretary appraised the member about the on-going construction of
new block consisting of 54 class rooms, 9 staff rooms of which 41 class rooms
and 8 staff rooms are handed over to us and the remaining 13 class rooms and 1
staff room will be handed over by the end of November 2019.

Construction of II Floor above Men’s Hostel:-

The Secretary informed that present available capacity of hostel students
as 144 out of which 142 are presently occupied.

Since the demand has considerably increased due to increase in strength

of the college, it was suggested that one more floor can be constructed of

- 12,000sq.feet approximately above the First Floor. Nearly 26 rooms of 3

_occupancy can be made so that further 80 students can accompanied. The

‘Committee unanimously approved and authorised the Secretary to proceed with

"he construction so that it is made available for students before the next academic
ear.




Construction of New Building behind Men’s Hostel:-

The Secretary informed that we have already received approval for
Construction of about 50,000 sq. feet behind Men’s Hostel. Due to Demand for
skilled development and Job Oriented Courses, we can start certificate and
Diploma Courses offered by Madras University and other Skill Development
courses offered by Government of India and these classrooms can also be used for
new additional courses and sections for the college. The Committee unanimously
approved and authorised the Secretary to proceed with the project,

Air Conditioner for Indoor Stadium:-

The capacity of Indoor stadium is nearly 2500, where we can conduct

School Annual day, College day and Convocation. Without Air-Condition facility

0. To discuss about the Smart board requirements for college:
The Secretary informed that NAAC insist on Advanced Learning
Techniques and for effective teaching, we need to opt for Smart Board technique,
which facilitate for effective learning. To begin with, we can start with 20 smart
class rooms and the same was unanimously approved by the members and
authorized the Secretary to do it in a phased manner.

7. To discuss about the Admission status of Shift I & Shift I1:
The Secretary placed before the Committee the admission status 2019.
2020 of Shift I for UG/PG/Research courses. The total available seats in Shift I is
1033 and out of which 872 were filled and the remaining 161 is vacant. Due to
delayed sanction of exira seats by the University.
The total available seats in Shift I1 is 2837 and out of which 2423 were
filled and the remaining 414 is vacant in various courses.
8. To discuss about starting new courses for Shift I for the academic
year 2020 - 2021:
The Secretary appraised about starting the following New courses for
the academic year 2020 - 2021
a) B.A. Defence & Strategic Studies — 21 Section
b) B.A. Journalism
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c) B.A. Political Science
d) M.A. English Literature in Shift II and
Upgrading the Commerce & Maths departments to R
departments in Shift I. The Committee members appreciated and appr;
same.

9. To ratify and approve the adhoc staff for Shift I from Shift II:
Committee unanimously approved adhoc staff for Shift I from Shift II for
2019-2020

Tamil — 6 Staffs (8 Hrs. each per week)
Corporate Secretaryship — 4 Staffs (7 Hrs. each per week)
Chemistry — 1 Staff (16 Hrs. per week)

10. To approve the budget estimate for the year 2019 — 2020:
The Committee unanimously approved the budget for 2019 —2020.

11.To appraise about the legal matters:
The Secretary appraised about the legal matters to the Committes

1. The High Court of Madras has confirmed the continuation of Secre
the hearing was posted to 14" October 2019.

2. Salary bill for the month of July 2019 duly signed by the Secretary |
submitted to RIDC thereby the order issued by DC invoking G
become invalid. |

12. Any other matter:

(1) NAAC — The Secretary appraised about the NAAC visit to the Col]
Colleges has received ‘B’ Grade.

(2) Software — The Committee unanimously welcomed the mstallatlon
Software above Shift I & Shift II. The main features were dlscussed
cost amounts to Rs.8,26,000/- June 2019 !’

Rs.8,26,000/- June 2020 was ratified.
From June 2021, Rs.84/- + tax per student.

(3) The Committee ratified the benefits for the Office Assistants/ Peon:&;I

Assistants working in College.
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a. Salary increase of Rs.1000/- per month with effect from December 2018
from the existing salary.

b. Free Education to the children from the current year. (Tuition fee wil]
be paid and they have to submit the original school / college fee receipt
for reimbursement or submit fee circular) from the Academic year
2019-2020.

¢. Any major Medical expenses at the discretion of the Management.

(4) Agurchand Manmull Jain Sports Academy — The Secretary informed the
committee that wel] qualified coaches for Cricket, Foot Ball, Volley Ball,

Basket Ball was appointed to train the College team. The salary for the
coaches has been fixed us R, 20,000/~ per month,

(5) Agurchand Manmull Jain Literacy Program — The Secretary appraised
about the outreach program started by the college for the nearby uneducated

elderly people and it was welcomes and appreciated all the committee
members.
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05.01.24
Cir. No.02/Jan./2024

CIRCULAR

There will be a meeting of the College Council on 06.01.2024 at 11.30 Noon, in the
Conference Hall of the Main Block.

Agenda
1. Welcoming the elected Staff Representative to the College Council
2. Thanking the Chief Superintendent and his team
3. ERP software implementation and the status of work in progress
4. Value Added Courses scheduled to commence on 18.01.2024
5. IQAC data submission *
6. UMIS data registration
« 7. PR Activities by the departments
8. Pongal Celebrations
9. Joy of Giving
10. Alumni meeting 2024 -
11. BAZAAR

12 Status of promotion to the next scale/cadre
13. Any other matter

You are requested to attend the meeting without fail.

w5
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COLLEGE COUNCIL MEETING
06!01!202# 11.30 AM

Principal — Meeting called to order — Wished everyone a happy new year and welcome
everyone for the meeting — Welcome Dr. Mahaveer — Invite the Vice-Principal & Secretary

to conduct the proceedings

Vice Principal — Welcomed everyone for this semester — time is required commodity —
steeply risen for time — not to debate too much — Principal to decide — Stick to academic

matters.

Agenda 1 - Welcome Mahaveer
2 — Chief Superintendent and his team and thanking them for great work
“Dr. Paulraj — Place on record his entire team”

Principal — One week on rain — Siva and Ayyanar came in rain — ensured that the papers were
safe — difficult to conduct the exam — everyone is mentioned — Non Teaching staff — Thanks

3 — ERP - Software implementation

Vice Principal — Come to stay — Students feedback only by ERP — Manage Purchase E-
Varsity — One semester — SPOC has to enter courses, Time table in Master — Only then
teachers job starts — daily attendance — Marks etc CIA, remedial — SPOC’s role is paramount
— only they finish in a week — start entering the attendance — Username + Password is
IFHRMS number + DOB for teachers — College website — Campus login — Staff login —

Evarsity — Please change the password.
Elagovan — Orientation for teachers for interactive panel
Principal and Vice Principal — It is there — SPOC finish the job — it will happen
Murali — Interactive panel — 09-01-2024 - NB103 — 12.30 pm
Principal — Daily attendance is the work, once it is done — automatically done
Sharmila — ERP - full-fledged it is not possible — cancellation not in ERP — 2 people for CS
Principal — Full compliment is worked — make shift — mark assignment (Murali)
4-VAC

Principal — 18 to 24 — Management has accepted — 5 hours — 6 days = 30 — next year —
compressed now offer VAC — adds points to the institution — not have any of the classes

Shift I and shift IT — Students can opt (Min 20 to 55) — Roll will not be allotted — Professors
are appointed — One schedule 8.30 to 01.30 - classes will be added




elassmate

g ;
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15 teaching + 15 hours of work — syllabus + (PO & CO not required) standard template —
University syllabus - no value added course

Vice Principal — A Professor wanted — highest academic body is the College
Criteria - 1.2.2 = 50% to take VAC

NAAC - 1.2.2 for 4 marks

Now we are 0 — Govt. giving — forget the reasons

Now 8000 — we get only 2 marks

Pointed out by Consultant — Aug 2023 — certification ends

Moment — wants it to be done — accepted it has go on —

NOTED - place on record — 5 hours is gone — one week work — academic work is lost — 3
hours of academic work — 2 hours of VAC 15 days — Now this is the way out.

Next year — spread throughout the year

Staff will conduct free of work / free for students — Hereafter not for free — students will pay
— staff will be paid

Amount waived will be scholarship — consultant — 2 staff can handle a course
Elangovan — How many can take — half-a-half
Principal — give some examples — standard template has been done by IQAC

This time it will be difficult to change — knowledge content is important — Adds value —
Students will be pushed to a course — they cannot have free hours — HOD will see to that

Rajesh — Max
HOD to insist the staff to do the course
Voluntary to offer and Mandatory to students
Mahaveer — is it mandatory or usually — staff who does not offer — will be free
Elangovan — Moral responsibility
Ananthakrishnan — Staff going to VAC — will increase the value of teacher and department

Majority Teachers — We will do it — Many staff are seeking — Interval — one hour - talk to all
staff — collectively we can do it

Team will decide — do a common meeting — doubts to be cleared

Principal & Vice Principal — It will be done — Has to come from external

2




elasemate

Vice Principal — IQAC - fullest benefit will take
Mahaveer — Common meeting to be present — impress many people now — can it be adjusted
Principal — will speak and get back
Ananthakrishnan — about VAC - days too long
Principal — JD also happy + free to the students
5.NAN MUDHALVAN COURSE
Principal — Nirmal — SPOC — each staff to help for department — Nirmal — Test runs done

Certificate — bar code — mandatory — Give it before — problems — allocate — UMIS — depute
one staff

Nirmal — to have a bank account — aadhar to be linked together - phone & bank
Principal — ERP — password — UMIS — students can be used to help
6. DEPARTMENT TO PROJECT THEMSELVES

Principal & Vice Principal — Where is A.M. Jain College — person is appointed — two big &
too small — how to project to the outside world — Make it a PR week — the department — give
the list of plans 15 to 20 days’ time — PR meeting with department — posters in train — bus
backs — metro also — this will start — SAK to help

7 PONGAL CELEBRATION

- 12™_8DC & Full day activities
- Department to make pongal is a space — ART creation in the pot — competitions will
be held — GEM TV coverage — traditional dressing

Sharmila — Judge should be proper — to be taken out — outside judges
8 JOY OF GIVING

- 20" January — Kolathumedu — Rs.1500/- for provisions — SDC to campaign — QR
code is giving — Staff Representative Mahaveer & Ramadass to pay for this - QR
code collect and give it.

9 1QAC

Murali ~ Thanked HODs / OS for providing with data — small gap — coordinated with SPOCs
— explained the university students — Nominal rolls — VAC — lack of scholarship

Criteria 1.1.1 - 2023 — 24 to submit — done it perfectly with SPOC — Even semester to give —
same to be done 23 — 24 - latest date



Principal - consultant to meet all staff members — will take a VAC — Curse/blessing what
they want — all have to be quantified — merely benefit for NAAC - it is giving —
“Aadaidhanam” - donation to the worth quality

IQAC - job done by these four policy — small data — items - they have mentioned — driven to
work in a particular way - all aspect has looked into this — beneficial to college

Mahaveer — data will multiply — look at the college different way — work done by all its
members by IQAC — stay full time — One day holiday — fully working — approach the IQAC —
smart board — due to management — review meeting — IQAC — Pannalal is there — Sanjay
Bhandari — only for IQAC — Institution should be taken to next level — GOD willing reach
higher level

Librarian — will be higher level — additional staff for library — thanks
Murali - Interns also for library
10 ALUMNI - 26/ 01 / 2024 — Republic Day

deck passed —list and modus operandi will be passed to all — giving it — parade — ANDS will
take it — 10 am start — lunch to all will be provided — day they have good time — all arranged
frmo outside.

Principal - BHAKTHAMARA — 28/01/2024 — Team taken over - BAZAAR — AHAARAM —
17/02/2024 — Outside people wanted to come

Murali — Entrepreneurship — driven by the department — Research — IPR — What is required
by the department to be arranged and kindly make sure the programs are arranged are
arranged before May 24.

11 STATUS — CAS DETAILS
6000 — 7000 received JD order to be implemented

7000 — 8000 — work completed — order to be given before pongal — 34 government has
cleared — 1 — pending

9000 — 10000 — Associate Professor — paper will be prepared after pongal
Rajesh — Associate Professor — helps rank

Principal — will be done

Mahaveer — intenal work canbe done ___

Sharmila — Intenal will have to — give preference to Sripriya mam — 2010 regulation — clarify
— She will get Associate Professor — Reprieved benefits

OC - I Stage is gone — our work is done — [IFHRMS great problem

‘r



elassmate

2006 — we have suffered a lot - got after 3 Y years

2007 - 08 - 2016 — now 2024 - (2018) lack of monetary benefits for us — she has no benefits
~ 2024 double work

Associate Professor — 2006 ~ consider as 2006 - not 2009 batch — separate for us - 2009
separate

double work — Help Sripriya mam (CPCS - not cleared due to)

OS - no clubbing at all — one - separate — we are great loss — get it one time
Sharmila - you are giving

Principal — we need — why you don’t get it — then they got it — 2017 — we got it
Principal / OS — They did not ask them

November — December — no other than salary bill —all ____done

Sharmila — government copy not to be given — but a discretion

OS - not necessary

Mahaveer — 14 are eligible — Coimbatore — they were promoted with 2010 regulation —
Teachers protected — UGC order — 2010 adopted till date — in that case — Principal — 2010 /
Principal — DC order — JD order then it will be taken up.

OS - Principal — June salary not got — without salary — old post — passion

Mahaveer — for him also — to JD — has to get — all for cps helping — orientation / refresher
course — now condoned — Let this is not delayed — make no delay at all — huge loss for every
staff- no order 2017 not come

ANY OTHER ISSUES

- .'; i =

Manikadan - 5 years — calendar implement
Mahaveer — college logo has changed? ( No — logo will be the same)

Rajesh — Photo session to be back for students (Students — April = Course Completion
Certificate) - ID Govt.Aided

Librarian — Enlist - to be enrolled by — Books to come = PG - list — please give the UG list -
uuuals to be given — Department book issues not completed / returned — what to do with not
retumed books — get and shift to new library — 500 books available - junior most will be
incharge - issue and retur to library — will be easy

Mahaveer — non functional

al




Librarian — Principal to represent this to management to shift — a department library with 200
to 500 books — now surrender and start department library new

Books not returned with staff — return or renewal - 3 times that cost
PD - Renovation of the PD room before the NAAC visit
ERP - sports / ncc — students to be taken care (Even students did go)

Librarian — Staff ENLIST - did not know — was upset — UG, PG and Staff please do it -
giving all students — ENLIST open — students not registered for ENLIST

Student ID — will have common id - College reopens should be in website - Library in count
should increase — Those who come count — Library shaping up in 2 months

Principal — Finish — software — evarsity - AMC

Mahaveer — Talk to them will give the number (can record by manual — vacation — stock
taking planned but — worst - condemned 9000 — subject expert allot — (Scanned and keep in
future)

Principal will take it — web resumes — viewed and to be read

Principal — form a committee and report back — Library committee to be signed
(Electives / skilled subjects to be given) —IQAC

Sharmila — No due certificate — submit before exam (Contact CS)

Book bank after the exam

Librarian — one needed students can be given

Principal — Will look at it.

Annadhanam Madhu — Exam will be conducted university or not

Mahaveer — CIA I, CIA II, CIA III — Will speak to them

Principal — will get it done uniformly — Regarding — short term (non — academic in March)




Mahaveer — Students complain of water stagnation

EVS - Classroom — Hot food in plastic plate to be replaced by plantain leaf

Vice Principal — This will be done

Staff Members — Staff parking vehicle to be looked into

Exam / Invigilation — please ponder about it

Have timeline in everything — in a proper time frame

Let us not drag for 4 or 5 years

Can come in a time frame

Radha — ERP - likely to be implemented - Next week SPOC will finish their work
- Data can be archived - French classroom

Principal - Consultation activity will be over shortly — interview panel — 9" Jan 12.30 pm

Nirmal — Thanks for holding the meeting - Minimum attendance for students — CS — Had
move more than 30 watches — this should be avoided

Principal and Vice Principal — will have a meeting with CS and settle the issue.
Clear instructions regarding smartphones and watches should be given in future.
HoDs — Addon staff did not get salary for February

Principal — will be given after approvals

OS — Departments can be given 1000 for departmental activities.

The meeting concluded with secretary proposing the vote of thanks.
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relevant to Professional Ethics, Gender, Human Values, Environment and Sustainability

S. No.

Cross-cutting
Issues

Course Name

Programme Name

Unit

Topic

Professional
Ethics

Value Education

All UG Final Years

[&10

Unit-I Explores the importance of values in the professional
and personal world, emphasizing how values guide ethical
behaviour. Focuses on the ethical responsibilities’ individuals
have, both personally and professionally.

Unit-II addresses the Core values that are essential for
maintaining professional ethics and standards. Emphasizes
the ethical aspects of working with others and self-
management.

Professional
Ethics

Company Law
and Secretarial
Practice

B.Com. Corporate
Secretaryship

LII&
v

Unit-I Company secretaries play a crucial role in ensuring
compliance with legal and ethical standards;

Unit-II. When companies issue a prospectus, they must
provide accurate and complete information; Unit-IV
Ensuring fair and transparent proceedings aligns with ethical
principles.

Professional
Ethics

Business Ethics
Corporate
Governance &
Social
Responsibility

M.Com. General

IL III
& 1V

Unit-II touches on ethical considerations related to
advertising practices, information transparency, and
environmental responsibility; Examining employee rights
inherently involves ethical aspects; The mention of “work
ethics” directly relates to professional conduct.

In Unit-III - CSR focuses on ethical business practices
beyond profit-making.

In Unit-IV Corporate governance involves ethical principles
governing how companies are managed.

Professional
Ethics

Company Law

B.Com. General,
B.Com. Marketing
Management and

All
Units

Unit-I the concept of “Doctrine of Ultra Vires” (acting within
legal boundaries) also relates to ethical conduct.



PRIYA
Highlight

PRIYA
Highlight

PRIYA
Highlight

PRIYA
Highlight

PRIYA
Highlight

PRIYA
Highlight
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B.Com. Bank Unit-II Sweat equity shares, which are issued to employees,
Management involve ethical decisions regarding compensation and
motivation.

Unit-III the Director Identification Number (DIN) system
emphasizes  accountability = and  ethical  conduct.
Unit-IV Committees (like the Audit Committee) play a
critical role in ensuring ethical financial practices.
Unit-V Even during winding up, ethical considerations
matter. Creditors’ voluntary winding up, for example,
involves settling debts fairly.

Unit-I Corporate governance focuses on the structure,
processes, and policies that guide organizations. It
emphasizes  ethical  behaviour, transparency, and
accountability.
. Corporate Unit-I.I Directors must act in thej best interest'of the company
Professional Governance and B.Com. Corporate All and its stakeholders, adhering to ethical standards.
Ethics . . Secretaryship Units | Unit-IIT Forums emphasize ethical conduct, disclosure, and

Business Ethics .

responsible management.

Unit-IV  Reporting on CSR initiatives reflects an
organization’s commitment to ethical practices.
Unit-V Business ethics explores moral principles within the
business context.

Unit-III This unit explicitly addresses ethical concerns
related to advertising. Understanding legal boundaries and
Advertisine and ethical ~ behaviour  is crucial ~ for  advertisers.
Professional TUSING B.Sc. Visual III, IV | Unit-IV Ethical advertising practices involve promoting
. Publication . . . .
Ethics . Communication & V | products while adhering to societal norms and values.
Design . . . . . .
Unit-V Developing ad campaigns requires ethical decision-
making. Advertisers must balance creativity with
responsibility.
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Professional
Ethics

Principles of
Management

Business
Administration

Unit-V This unit directly addresses business ethics. It covers
topics like the definition of business ethics, types of ethical
issues, and the role and importance of ethics in business.

Professional
Ethics

Advertisement
Management and
Sales Promotion

Business
Administration
(BBA)

Unit-V This unit touches on ethical considerations by
including “Ethics” alongside “Economics and Social
Relevance.”

Professional
Ethics

E-Commerce
Technologies

Computer
Applications (BCA)

III, IV
&V

Unit-III This unit directly addresses ethical concerns related
to e-business. It covers topics like cybersecurity, privacy
risks, and legal issues (such as copyright infringement and
online fraud).

Unit-IV While this unit primarily focuses on payment
systems, it indirectly touches on ethical aspects. Designing
secure and reliable payment systems involves ethical
considerations.

Unit-V Security issues related to cellular technology (such as
privacy, data protection, and network vulnerabilities) intersect
with ethical concerns.

10.

Professional
Ethics

Consumer Rights
and Education

M.Com. General

IL III
&V

Unit-II This unit directly addresses the responsibilities of
consumers, which inherently involve ethical behaviour.
Unit-III Understanding consumer rights and the legal
framework for consumer protection involves ethical
awareness.

Unit-V While this unit primarily focuses on consumer
satisfaction and business responsibility, it indirectly touches
on ethical aspects.

1.

Professional
Ethics

Total Quality
Management

M.Com. General

IV &

Unit-IV Quality improvement techniques inherently involve
ethical behaviour. Striving for zero defects implies a
commitment to excellence and ethical standards.

Unit-V Implementing ISO standards (such as ISO 9000)
involves ethical considerations related to transparency,
accuracy, and compliance.
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12.

Professional
Ethics

Western Ethics

B.A. Philosophy

Unit-V This unit delves into ethical theories and perspectives,
including those of F. H. Bradley.

While it doesn’t explicitly mention “professional ethics,”
exploring different ethical frameworks contributes to
understanding moral principles applicable in various contexts,
including professional life.

13.

Professional
Ethics

Introduction to
Philosophy

B.A. Philosophy

II&
1A%

Unit-II This unit covers various branches of philosophy,
including metaphysics, epistemology, axiology (which
includes ethics), logic, and aesthetics.
Unit-IV This unit directly addresses ethics and moral
decision-making.

14.

Professional
Ethics

Professional
Ethics

B.A. Philosophy

IL, IV
&V

Unit-II This unit directly addresses both medical and
engineering ethics. This unit explicitly emphasizes
professional ethics in the context of medical and engineering
practices.

Unit-I'V While not exclusively focused on professional ethics,
this unit deals with ethical issues related to media. It includes
topics such as the treatment of women-related issues by the
press and ethical problems in child-related content.

Unit-V Legal ethics is a crucial aspect of the legal profession.
It specifically emphasizes professional ethics within the legal
context.

15.

Professional
Ethics

Ethics

B.A. Philosophy

I1, III,
IV &

Unit-II This unit explores the development of morality,
including different levels of moral understanding (instinct,
custom, conscience).

Unit-III Intuitionism discusses moral intuitions and the moral
sense.

Although not directly tied to professional ethics, these
concepts contribute to ethical reasoning.

Unit-IV Utilitarianism (Bentham, J.S. Mill, Sidgwick)
emphasizes maximizing overall happiness. These theories
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have implications for decision-making, including in
professional contexts.

Unit-V F. H. Bradley’s ethical views are explored in this unit.
While not specifically professional ethics, understanding
different ethical perspectives broadens our understanding of
moral philosophy.

16.

Professional
Ethics

Applied Ethics

B.A. Philosophy

III, IV
&V

Unit-1III This unit explicitly focuses on professional ethics. It
covers ethical considerations for teachers and students.
Unit-IV While not exclusively focused on professional ethics,
this unit deals with ethical standards in business. It discusses
immoral and illegal practices and provides solutions.

Unit-V Although not directly related to all professions, this
unit explores the impact of mass media.

17.

Professional
Ethics

Hospitality
Management

B.A. Tourism &
Travel Management

I, 111,
IV &

Unit-I While the primary focus of this unit is on introducing
the hospitality industry, it also includes “Hospitality Ethics.”
Unit-III Although not explicitly labelled as “professional
ethics,” the discussion on sustainability in the hospitality
industry touches upon ethical practices.

Unit-IV This unit covers rules and regulations applicable to
hotel guests, as well as the duties and responsibilities of hotels
toward their guests.

Unit-V While not explicitly labeled as “professional ethics,”
this unit explores trends in hotel and rooms division
operations, lodging, and food and beverage services.

18.

Gender

Women’s Writing

B.A. English

LII&
I

Unit-I Several poems in this unit explore gender-related
experiences, perspectives, and challenges.

Notable examples include “Eve to her Daughters,” “Women’s
Work,” and “Phenomenal Woman.”

Unit-II Virginia Woolf’s essay “Professions for Women”
directly addresses gender roles and challenges faced by
women in professional settings.
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Mahadevi Varma’s work also likely delves into gender-
related themes.

Unit-IIT “The Yellow Wallpaper” by Charlotte Perkins
Gilman is a powerful exploration of women’s mental health
and societal constraints.

19.

Gender

Social
Psychology-1

B.Sc. Psychology

IV &

Unit-IV  Although not directly labelled as “gender,”
understanding factors predicting conformity and resisting
social pressures can be relevant to gender-related behaviours
and expectations.

Unit-V While not explicitly focused on gender, exploring
reasons for helping and the characteristics of people who help
can provide insights into gender differences in prosocial
behaviour.

20.

Gender

Concept of Self-
Help Groups

B.Com. General

n&v

Unit-II This unit directly addresses women’s empowerment,
which inherently involves gender-related considerations.
Unit-V  While not explicitly labelled as “gender,”
understanding the role of government and NGOs in
supporting SHGs can have implications for gender-sensitive
policies and programs.

21.

Gender

Economics of
Social Issues

M.A. Economics

II

Unit-II is specifically dedicated to analysing economic
aspects of gender, making it the most relevant section in the
syllabus concerning gender issues.

22.

Gender

Company Law

B.Com. General,
B.Com. Marketing
Management and
B.Com. Bank
Management

III

Unit-III This unit emphasis on the importance of appointment
of Women Director’s in an organization.

23.

Gender

Entrepreneurial
Development

B.Com. General,
B.Com. A&F

UNIT V emphasizes gender through its focus on women
entrepreneurship, self-help groups, and financial inclusion. It
highlights the importance of supporting women in economic
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activities and ensuring they have access to financial resources
and opportunities.

24.

Human
Values

Entrepreneurial
Development

B.Com. General,
Bank Management,
Corporate
Secretaryship, B.A.
Economics

IL, IV
&V

Unit-II covers various development agencies and institutions
that support small and medium enterprises (SMEs) and rural
development. Agencies like NABARD and MUDRA focus on
financial inclusion, rural development, and supporting micro
and small businesses. The emphasis on these institutions
reflects human values related to economic empowerment,
social equity, and support for marginalized communities.
Unit-1V addresses Entrepreneurial Development
Programmes (EDPs) and their role in fostering
entrepreneurship. The critical evaluation of EDPs and the role
of government in organizing them highlight values of support,
education, and empowerment for entrepreneurs. This unit
underscores the importance of nurturing entrepreneurial skills
and providing opportunities for personal and professional
growth.

Unit-V explores the role of entrepreneurs in economic growth
and discusses strategies for small-scale entrepreneurs,
including the development of women entrepreneurship and
self-help groups (SHGs). It focuses on financial inclusion,
empowerment of women, and challenges related to financial
accessibility. The emphasis on self-help groups, women’s
empowerment, and financial inclusion reflects values of
equity, social justice, and community support.

25.

Human
Values

Yoga and
Wellness

B.A Tourism &
Travel Management

L 11,
III &
1A%

Unit-I explores concepts such as health, wellness, well-being,
and spirituality. It considers the historical and cultural
dimensions of health tourism and its role in improving quality
of life. The focus on spirituality and quality of life reflects a
deep concern for holistic human well-being, which aligns
with human values related to personal growth and fulfilment.
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Unit-II includes various forms of health tourism, such as spa
tourism, Ayurveda tourism, and spiritual tourism. It looks at
the tools and factors influencing health and wellness tourism,
emphasizing holistic approaches to health and well-being.
The inclusion of spiritual and holistic tourism reflects an
appreciation for diverse practices and respect for individuals'
personal and spiritual needs.

Unit-III examines the relationship between body, mind, and
spirit, and covers traditional and alternative health practices
such as Ayurveda, Yoga, and Naturopathy. The focus on
holistic health care underscores values of balance, integration,
and respect for diverse healing traditions and personal health
practices.

Unit-IV covers the origin, development, and impact of yoga
and meditation. It highlights their significance in improving
mental and physical well-being and acknowledges
international efforts such as International Yoga Day.
Emphasizing these practices reflects values of mindfulness,
personal growth, and the importance of mental and physical
harmony.

26.

Human
Values

Organizational
Behaviour

Business
Administration

IL III
& IV

Unit-II focuses on both financial and non-financial
motivational techniques, job satisfaction, morale, and
employee attitudes. These topics are crucial for understanding
how to value and support employees effectively, ensuring that
their needs and well-being are addressed in the workplace.

Unit-III covers aspects such as workplace design, fatigue
prevention, and leadership. Good housekeeping practices and
designing a conducive work environment show respect for
employees' physical and psychological well-being.
Leadership theories and practices also touch on how leaders
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can embody and promote human values through their
interactions and decision-making processes.

Unit-IV deals with cohesiveness, cooperation, competition,
and the resolution of conflicts within groups. Understanding
group norms, roles, and status involves valuing interpersonal
relationships and fostering a supportive group environment.
Emphasizing cooperation and resolution of conflicts
highlights the importance of respect, empathy, and ethical
behaviour in group interactions.

Unit-IV focuses on understanding and bridging the gaps

7 Human Service Business v between customer expectations and perceived service, which
’ Values Marketing Administration requires a strong commitment to ethical standards and
empathy towards customers.
Unit-III explores consumer motivation, perception, and
personality, which are integral to understanding individual
Consumer consumer behaviour and needs. By delving into psychological
Human . forces and sensory dynamics, this unit implicitly addresses
28. Behaviour and B.Sc. Psychology I . .. i
Values .. human values related to understanding and empathizing with
Advertising o e e . .
individuals' inner drives and personal values, which are
critical for fostering meaningful and respectful interactions in
marketing.
Unit-IV deals with health awareness programs organized by
both governmental and non-governmental agencies, which
Basics of often emphasize the importance of community well-being,
Human empathy, and the collective responsibility of maintaining and
29. Healthcare B.Com. General v ; .
Values promoting health. These programs are designed to educate
Management

people on healthy practices, foster a sense of community
support, and enhance collective health outcomes, reflecting a
commitment to shared human values and social responsibility.
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30.

Human
Values

Health Economics

B.A. Economics

Unit-V addresses access to healthcare services and financial
protection for individuals, reflecting values related to equity
and the right to healthcare.

Also, it deals with the ethical and economic implications of
traveling for medical care, which can involve considerations
of access, fairness, and the impact on local healthcare
systems. It touches on the values of global health equity and
responsible healthcare practices.

31.

Human
Values

Economics of
Infrastructure

M.A. Economics

v

Unit-IV  includes education and economic growth,
highlighting the importance of investing in people as a means
to improve their lives and contribute to society.

The focus on the importance of health and its impact on
economic development, along with the case for universal, free
primary education, underscores values of equity, access to
basic services, and the well-being of individuals as a
foundation for economic and social development.

32.

Human
Values

Introduction to
Philosophy

B.A. Philosophy

IL, IV
&V

Unit-II highlights the social and ethical contributions of
Swami Vivekananda, reflecting values related to social
reform, compassion, and human dignity.

Unit-IV explores complex ethical dilemmas, reflecting values
related to the sanctity of life, justice, and human rights.
Unit-V deals with the relationship between individuals and
the state, reflecting values related to civic responsibility,
justice, and the ethical dimensions of political engagement.

33.

Human
Values

Western Ethics

B.A. Philosophy

All
Units

Unit-I sets the foundation for understanding various ethical
theories and concepts, including character and conduct, which
are central to human values.

Unit-II examines how morality evolves and the different
influences on moral development, which involves
understanding the values that guide human behaviour and
societal norms.
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Unit-IIT emphasis on theory of Bishop Butler and the
exploration of intuitive moral understanding relate to the
inherent human capacity for moral judgment and values.
Unit-IV focuses on the consequences of actions and the
greatest good for the greatest number, which involves
evaluating and balancing human values related to happiness,
welfare, and ethical decision-making.

Unit-V focus on the roles and responsibilities of individuals
in society, which ties into human values related to social duty
and personal responsibility.

34.

Human
Values

Legal Framework
for Tourism

B.A. Tourism &
Travel Management

Unit-V focuses on ethical practices and standards within the
travel and tourism industry. Corporate Social Responsibility
(CSR) involves businesses taking responsibility for their
impact on society and the environment

35.

Human
Values

Medical Tourism

B.A. Tourism &
Travel Management

IV &

Unit-IV addresses ethical concerns in medical tourism, such
as ensuring fair treatment, informed consent, and the ethical
conduct of medical practices across borders. It also covers
legal and economic aspects, which are crucial for protecting
patients' rights and ensuring equitable practices. These topics
reflect human values related to justice, fairness, and respect
for individuals.

Unit-V addresses the challenges and potential of medical
tourism in India involves understanding and mitigating issues
such as access to care, equity, and the impact on local
healthcare systems.

36.

Environment
and
Sustainability

Environmental
Studies

All U.G. Second
Year Students

All
Units

All units cover the fundamental concepts and issues in
environmental studies, including ecosystems, resource
management, biodiversity, and pollution. It emphasizes the
need for sustainable practices and effective management to
protect and preserve the environment for current and future
generations.
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Units 1, 2, 3, 4, and 5 all contribute to the discussion of
environmental issues and sustainability, each from different

Environment All perspectives—literary,  cultural,  philosophical, = and
37. and Green Studies B.A. English Units ecological. They collectively emphasize the importance of
Sustainability understanding and addressing environmental challenges
through various lenses, including traditional knowledge,
bioregionalism, ecofeminism, and deep ecology.
Unit IV deals with core concepts of environmental
Environment sustainability, conservation practices, and the fundamental
38. and Value Education | All UG Final Years IV | relationship between humans and the natural world, making it
Sustainability central to discussions on environmental issues and sustainable
living.
Unit I provide foundational knowledge that can frame
discussions on how business practices intersect with
Environment Business B.Com. General, environmental and social sustainability.
39. and . Business [ & IV | Unit IV addresses economic factors that are directly related
o Environment .. . N . . . L.
Sustainability Administration to sustainability, including how economic policies and
planning influence long-term economic stability and
sustainable growth.
Unit IV and Unit V both focus on green chemistry and
Environment . catalysis, which are central to sustainable chemical practices.
Nanomaterials . IV & . . . .
40. and . B.Sc. Chemistry Green chemistry aims to reduce environmental impact by
N Green Chemistry A% . . .
Sustainability minimizing waste and energy use, while green catalysis
focuses on efficient, eco-friendly chemical processes.
Unit II is the primary unit that addresses environment and
Bnvironment sustainability directly, focusing on the impacts of tourism on
Tourism for . the environment and the methods used to assess these impacts.
41. and B.A. Economics II L . . .
C Development This unit helps in understanding how tourism can be managed
Sustainability

in a way that supports environmental sustainability and
minimizes negative effects.
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42.

Environment
and
Sustainability

Environmental
Economics

M.A. Economics

I1, 111,
V&

Unit II addresses the economic roots and market failures
related to environmental damage.

Unit III explores economic instruments for managing
environmental issues.

Unit IV deals with valuing environmental goods and services.
Unit V covers climate change and sustainable development,
emphasizing the need for effective policies to balance
economic growth with environmental sustainability.

43.

Environment
and
Sustainability

Environmental
Economics

B.A. Economics

All
Units

Unit I address the role of the environment in the economic
system and its limitations.

Unit II categorizes different types of pollutants and their
implications.

Unit III explores pollution as an external cost and related
economic challenges.

Unit IV deals with economic instruments for managing
pollution and environmental valuation.

Unit V covers sustainable development, policies, and the
economic impacts of climate change, highlighting the need for
sustainable practices to address environmental challenges.

44.

Environment
and
Sustainability

Environmental
and Resource
Economics

M.A. Economics

All
Units

Unit I focus on the theoretical nexus between economics and
environmental systems.

Unit II deals with natural resource management, sustainable
development, and policy mechanisms for environmental
regulation.

Unit III covers environmental issues, pollution management,
and societal impacts on the environment.

Unit IV discusses the economic valuation of environmental
resources, crucial for informed decision-making.

Unit V addresses environmental policies and climate change,
highlighting the need for effective policy frameworks to
manage environmental and sustainability issues.
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45.

Environment
and
Sustainability

Energy Physics

M.Sc. Physics

All
Units

Unit I introduce renewable energy sources and their
importance for sustainable development.

Unit II covers tidal energy, a renewable resource with
sustainability benefits.

Unit III addresses wind energy, including its advantages and
practical applications.

Unit IV focuses on biomass and biogas, emphasizing
sustainable waste management and energy production.

Unit V deals with solar energy technologies and applications,
promoting sustainable energy solutions.

46.

Environment
and
Sustainability

Environmental
Chemistry

M.Sc. Chemistry

All
Units

Unit I cover atmospheric composition and biogeochemical
cycles, crucial for  understanding environmental
sustainability.

Unit II focuses on water bodies and aquatic pollution,
highlighting the importance of water quality management.
Unit III addresses soil health, atmospheric pollution, and
noise pollution, emphasizing the need for comprehensive
environmental management.

Unit IV deals with industrial pollution and waste
management, underlining the importance of sustainable
industrial practices.

Unit V on environmental toxicology highlights the need to
understand and manage environmental toxins for
sustainability.

47.

Environment
and
Sustainability

Development
Economics

B.A. Economics

I

Unit III is the most relevant to environmental and
sustainability issues, as it directly addresses the
Environmental Kuznets Curve and sustainable development.
These concepts link economic growth with environmental
sustainability, exploring how development can be managed to
protect the environment while improving economic
conditions.
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48.

Environment
and
Sustainability

Eco-Tourism

B.A. Tourism &
Travel Management

All
Units

Unit 1 Introduction to fundamental concepts in ecotourism,
including carrying capacity, biodiversity, and international
guidelines.

Unit 2 Focus on specific ecotourism venues and their
conservation needs.

Unit 3 Planning and development practices, including
guidelines and 1impact assessments for sustainable
ecotourism.

Unit 4 Principles and dimensions of sustainability, including
its application in ecotourism.

Unit S Practical case studies of ecotourism practices and their
impacts on sustainability.
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List of Syllabi which integrates
Professional Ethics




UNIVERSITY OF MADRAS
U.G. DEGREE COURSE

PART -1V - VALUE EDUCATION

Common for all U.G. & Five Year Integrated Courses
(Effective from the Academic Year 2012 — 2013)

SYLLABUS

CREDITS: 2 III YEAR/V SEM

Objective: Value are socially accepted norms to e valuate objects, persons and situations that form part

UNIT I:

UNIT II:

UNIT III:

UNIT IV:

UNIT V:

and parcel of sociality. A value system is a set of consistent values and measures.
Knowledge of the values are inculcated through education. It contributes in forming true
human being, who are able to face life and make it meaningful. There are different kinds of
values like, ethical or moral values, doctrinal or ideological values, social values and
aesthetic values. Values can be defined as broad preferences concerning appropriate courses
of action or outcomes. As such, values reflect a person’s sense of right and wrong or what
“ought” to be. There are representative values like, “Equal rights for all”, “Excellence
deserves admiration”. “People should be treated with respect and dignity”. Values tend to
influence attitudes and behavior and help to solve common human problems. Values are
related to the norms of a culture.

Value education-its purpose and significance in the present world — Value system — The role
of culture and civilization — Holistic living — balancing the outer and inner — Body, Mind
and Intellectual level — Duties and responsibilities.

Salient values for life — Truth, commitment, honesty and integrity, forgiveness and love,
empathy and ability to sacrifice, care, unity, and inclusiveness, Self esteem and self
confidence, punctuality — Time, task and resource management — Problem solving and
decision making skills — Interpersonal and Intra personal relationship — Team work —
Positive and creative thinking.

Human Rights — Universal Declaration of Human Rights — Human Rights violations —
National Integration — Peace and non-violence — Dr.A P J Kalam’s ten points for
enlightened citizenship — Social Values and Welfare of the citizen — The role of media in
value building.

Environment and Ecological balance — interdependence of all beings — living and non-living.
The binding of man and nature — Environment conservation and enrichment.

Social Evils — Corruption, Cyber crime, Terrorism — Alcoholism, Drug addiction — Dowry —
Domestic violence — untouchability — female infanticide — atrocities against women — How
to tackle them.
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Books for Reference :

1.

10.

11.
12.
13.
14.
15.

M.G. Chitakra: Education and Human Values, A.P.H. Publishing Corporation, New
Delhi, 2003.

Chakravarthy, S.K: Values and ethics for Organizations: Theory and Practice, Oxford
University Press, New Delhi, 1999.

Satchidananda, M.K: Ethics, Education, Indian Unity and Culture, Ajantha Publications,
Delhi, 1991.

Das, M.S. & Gupta, V.K.: Social Values among Young adults: A changing Scenario,
M.D. Publications, New Delhi, 1995.

Bandiste, D.D.: Humanist Values: A Source Book, B.R. Publishing Corporation, Delhi,
1999.

Ruhela, S.P.: Human Values and education, Sterling Publications, New Delhi, 1986.
Kaul, G.N.: Values and Education in Independent Indian, Associated Publishers,
Mumbai, 1975.

NCERT, Education in Values, New Delhi, 1992.

Swami Budhananda (1983) How to Build Character A Primer : Rmakrishna Mission,
New Delhi.

A Culture Heritage of India (4 Vols.), Bharatiya Vidya Bhuvan, Bombay, (Selected
Chapters only)
For Life, For the future : Reserves and Remains — UNESCO Publication.

Values, A Vedanta Kesari Presentation, Sri Ramakrishna Math, Chennai, 1996.
Swami Vivekananda, Youth and Modern India, Ramakrishna Mission, Chennai.
Swami Vivekananda, Call to the Youth for Nation Building, Advaita Ashrama, Calcutta.

Awakening Indians to India, Chinmayananda Mission, 2003.

skokeskokskok



UNIVERSITY OF MADRAS

B.Com. DEGREE COURSE IN CORPORATE SECRETARYSHIP
SYLLABUS WITH EFFECT FROM 2020-2021

BCS-DSC06

CORE-VI: COMPANY LAW & SECRETARIAL PRACTICE
Inst.Hrs : 6 YEAR: 11
Credits : 4 SEMESTER: 111

Course Objectives
e To acquire knowledge at practical and procedural aspects of a company formation and e-
governance including digital signature and compliance requirements.

UNIT I - INCORPORATION OF COMPANY AND ROLE OF COMPANY SECRETARY

Evolution of Company law — Meaning and characteristics of a company — Stages of
incorporation — e-filing — Memorandum of Association and Articles of Association — Alteration
— Effects of registration — Doctrine of constructive notice — Ultravires and indoor management —
lifting of Corporate veil.

Role and importance of Company Secretary — Key Managerial Personnel — Compliance officer —
Compulsory Appointment - Qualification and disqualifications — Powers, duties and
responsibilities of Secretary — Resignation and removal of Company Secretary — Officer in
default.

UNIT II - PROSPECTUS & SHARECAPITAL

Prospectus — Shelf Prospectus — Red herring Prospectus — Civil & Criminal liability for mis-
statement in Prospectus — Statement in lieu of Prospectus - Secretarial duties in the issue of
Prospectus.

Share capital — Alteration of Share capital — rights issue, Bonus issue, Private and preferential
allotment — Dividend, interim dividends, warrants and mandates — Secretarial duties in the issue
of share capital.

UNIT IIT - MEMBERS AND SHAREHOLDERS

Members — Rights and responsibilities — who can be a member — member, shareholder,
contributory — difference — transfer and transmission of shares (including depository mode) —
Nomination and its importance.

UNIT IV - KEY MANAGERIAL PERSONNEL AND MEETINGS

Directors — Women Director — Independent Director and Whole time Key Managerial Personnel
— Director Identification Number and its significance — duties, qualification and disqualification.

Board meeting, shareholder meeting, committee meeting, mandatory committee meeting — Role
and composition — Powers of the board — Notice , Agenda, minutes and resolution — Secretarial
duties in meetings.
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B.Com. DEGREE COURSE IN CORPORATE SECRETARYSHIP
SYLLABUS WITH EFFECT FROM 2020-2021

UNIT V - WINDING UP

Modes of Winding up - Winding up by the tribunal — Voluntary Winding up — NCLT — Special
courts — Mediation and Conciliation panel.

Practical orientation — To encourage the students to role play as company secretary in any
meeting of the company (conduct Mock meeting)

Suggested Readings:

1.
2.
3.

Dr. B. Ravi — Company Law and Secretarial Practice ( New Companies Act 2013)

N. D Kapoor — Company Law, Sultan Chand & Sons, New Delhi

Gaffoor & Thothadri — Company Law and Secretarial Paractice, Vijay Nicole Prints,
Chennai

4. V.Balachandran and M.Govindarajan — A Student Handbook on Company Law and
Practice, Vijay Nicole Prrints, Chennai

5. Taxman’s Companies Act 2013 - Taxman Publications, New Delhi

6. Vinod Kothari — Understanding Companies Act 2013 — Jain book agency, New Delhi.

7. Mr. Srinivasan — Company Law & Secretarial Practice, Margham Publications, Chennai

Journals:

e India business Law Journal, Vantage Asia publishing Limited

e Law Journal/ Corporate Law Reporter

e Symbiosis Contemporary Law Journal

e ICSI - Journals & Bulletins

E — learning resources

www.indianlawjournal.org
www.icsi.edu
www.clioindia.com



Extra-disciplinary Paper Il - Business Ethics, Corporate Governance & Social
Responsibility

Objective: To develop an understanding among students on ethical issues in business and good
governance practices and to impart skills of analysis and capability of making business decisions

UNIT | Concept of ethics - sources -- values - codes of conduct - what is an ethical issue? - Ethical
theory and its applications to business/morality and ethical theory — Ethical management - love and
reverence in work and life - strengthening personal and organizational integrity - the spiritual core of
leadership

UNIT Il Advertising and information disclosures - environmental responsibility - ethics and ecology -
employee rights - conflict of interests - work ethics - professional ethics and responsibility

UNIT Il Corporate Social Responsibility (CSR) - meaning - promoting corporate responsiveness -
managing socially responsible business

UNIT IV Corporate Governance — Meaning and scope -— Origin- Practices —Shareholders Vs.
Stakeholders approach —Board mechanism, Role and duties of the directors-Chairman-Governance
committees

UNIT V Codes of governance —Birla committee report

Book References

A M A, “Corporate Governance And Business Ethics”, Excel Books

Cannon Tom, “Corporate responsibility. A textbook on business ethics, governance, environment:
role and responsibilities”, Pitman, London

Hoffman, W. Michael, et, “Corporate Governance and Institutionalizing Ethics”, Lexington Books



Core Paper X - COMPANY LAW
Objectives No of Credits : 4

1. To enlighten the students on the Provisions governing the Company Law.

2. To make the students aware on the recent amendements to Companies Act.

Unit | : Joint Stock Company
Meaning - Kinds of Companies (Special Provisions with respect to Private Company,

Public Company, One Person Company, Small Company, Dormant Company) -
Formation - Memorandum of Association - Contents - Restriction on “Other Objects” -
Doctrine of Ultra Vires - Articles of Association - Contents - Prospectus - Contents - Types
(Statement in Lieu of Prospectus, shelf Prospectus, Red Herring Prospectus) -
Underwriting - Book Building Process - Green Shoe Option - E-Filing -
Dematerialisation.
Unit Il : Share Capital and Debentures
Meaning of Shares - Kinds of Shares - Voting rights - Issue of shares at a Premium and
Discount - Partly paid shares - Bonus Shares - Rights shares - Sweat Equity Shares.
Debentures - Meaning - Types.

nit Il : Managerial Personnel
Directors - Women Directors - Independent Directors - Director Identification Number -
Other Key Managerial Personnel - Related Party Transactions.
Unit IV : Meetings and Resoultions
Meeting - Statutory Meeting - Annual General Meeting - Extraordinary General Meeting -
Notice of Meeting - Quorum - Proxy - Board of Directors Meeting - Committee - Types of
Committee - Audit Committee - Stake Holders Relationship Committee - Corporate
Social Responsibility Committee. Resolutions - Ordinary Resolution - Special Resolution
- Resolution requiring special notice.

Unit V : Winding up of Company
Modes of Winding up - Winding up by the Court - Voluntary Winding up - Types - Members

Voluntary Winding up - Creditors Voluntary Winding up. National Company Law Appllate
Tribunal.

Suggested Readings

1. Kapoor, N.D., Business Laws, Sulthan Chand and Sons, New Delhi.

2. Sreenivasan,M.R. Business Laws, Margam Publications, Chennai.

3. Dhandapani, M.V. Business Laws, Sultan Chand and Sons, New Delhi.

4. Avatar Singh, Company Law, Eastern Book Company

5. Shukla, M.C. & Gulshan, S.S., Principles of Company Law

6. BadriAlam, S & Saravanavel, Company Law, Himalaya Publications
7.Gogna, P.P.S., Text Book of Company Law, S. Chand & Co.

8. Gaffor & Thothadri, Company Law, Vijay Nicole Imprints Pvt. Ltd. Chennai

E-Resources
www.mca.gov.in

www.companyliquidator.gov.in
www.companyformationinindia.co.in
www.iepf.gov.in

25



UNIVERSITY OF MADRAS

B.Com. DEGREE COURSE IN CORPORATE SECRETARYSHIP
SYLLABUS WITH EFFECT FROM 2020-2021

BCS-DSC10

CORE-X: CORPORATE GOVERNANCE AND ETHICS
Inst.Hrs : 6 YEAR: III
Credits : 4 SEMESTER: V

Course Objectives
e To impart knowledge on governance which ensure ethics in corporate management.
e To provide an understanding on legal enforcement for management of corporate health in the
interest of shareholder & public.

UNIT I - Corporate Governance
Corporate governance — meaning — objectives — need - importance — principles — corporate
governance and organisation success. Corporate governance in India

UNIT II - Levels of Governance Structure
Corporate governance and role, responsibilities and powers - Board of Directors, Corporate
Management Committee and Divisional Management Committee.

UNIT III - Corporate Governance Forums
CII code on corporate governance — features - Various Corporate Governance forums — CACG,
OECD, ICGN AND NFCG.

UNIT IV - Corporate Social Responsibility

Corporate Social Responsibility — definition — nature — levels — phases and approaches,
principles, Indian models — dimensions. Corporate social reporting - Objectives of Corporate
Social Reporting and case studies.

UNIT V - Business Ethics

Business ethics — meaning, significance, scope — factors responsible for ethical and unethical
business decision. Unethical practices in Business — Business ethics in India — Ethics training
programme.

Practical orientation — Students can be assigned to submit a report on CSR activities of the
Institution in which they have undergone institutional training.

Suggested Readings:
1. Dr. Neeru Vasishth and Dr. Namita Rajput - Corporate Governance values and ethics, Taxmann
Publications Pvt Ltd, New Delhi.
S.Sanakaran — International Business & Environment, Margham Publication, Chennai.
Dr.S.S. Khanka — Business Ethics and Corporate Governance, S.Chand Publication.
Sundar.K, Business Ethics and Value, Vijay Nichole Prints, Chennai.
Taxmann - Corporate Governance, Indian Institute of Corporate Affairs,

SAERANF e

A.C.Fernando, K.P.Muralidharan & E.K.Satheesh — Corporate Governance, Principles, Policies
and Practices, Pearson Education.
Journals
e Journal of Corporate Governance Research — Macrothink Institute
e Indian Journal of Corporate Governance, Bi-annual journal — Sage Journals
e-learning Resources
e https://elearningindustry.com
e https://essentialskillz.com



UNIVERSITY OF MADRAS

B.Sc. DEGREE COURSE IN VISUAL COMMUNICATION
SYLLABUS WITH EFFECT FROM 2020-2021

BVC-DSCO05

CORE-V: ADVERTISING AND PUBLICATION
DESIGN

Learning outcomes

Student will acquire

1) Knowledge of advertising ,History, types, principles and nature of advertising and its
roles and function, corporate and promotional advertising, web advertising, advertising
agency and media, full fledged agency services, legal and ethical aspects of advertising .

2) Knowledge of planning in advertising business, client briefing, brand management, brand
image responsibilities in advertising industry, ideas and concepts in advertising, layout
designing and copy writing, slogans, logos, typography , story board, advertising campaign
concept and execution

Unit 1

Advertising: Definition, origins and development of adverting, modern Advertising, history
of Indian advertising. Types of advertising. Principles of advertising ,Nature of advertising
,Scope of advertising. Roles of Advertising: Societal, Communication, Marketing and
Economic. Functions of advertising.

Unit I1
Based on target audience, geographical area, Media & Purpose. Classified advertising,
Corporate and Promotional Advertising. Web Advertising.

Unit I1I

Environment, Components -Advertiser, Advertising agency & Media. Consumer behavior.
Latest trends in advertising —(India and abroad). Ad Agency —Structure of small, medium &
big agencies, functions. Types of agencies — in-house, Independent, Full-service &
Specialized. Legal aspects & ethical issues.

Unit IV

Advertising planning, Client Brief, Account Planning, Creative Strategy and Brief,
Communication Plan, Brand Management - Positioning, brand personality, brand image,
brand equity. Adverting and social responsibility, Case studies.

Unit V

Conceptualization and Ideation, Translation of ideas into campaigns, Visualization
Designing & Layout, Copy writing — Types of headlines, body copy base lines, slogans,
logos, & trademarks. Typography, Writing styles, Scripting. Story board. Advertising
campaign—from conception to execution.
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B.Sc. DEGREE COURSE IN VISUAL COMMUNICATION
SYLLABUS WITH EFFECT FROM 2020-2021

References
Sandage, Fryburger and Rotzoll(1996) Advertising Theory and Practice. AAITBS Publishers
Stansfied, Richard: Advertising Managers Handbook. UBBSPD Publications. Third Edition

Advertising Handbook: A Reference Annual on Press TV , Radio and Outdoor Advertising.
Different Years ATLANTIS Publications

Mohan: Advertising Management: Concepts and Cases. Tata McGraw- Hill
Jewler, E (1998):Creative Strategy in Advertising. Thomson Learning
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Seminar on

Date :13-03-2023 Time: 12.00pm

Parasmal Chordia Seminar Hall

Dr. E. Kothandaraman Dr. M. M. Ramya Dr. N. Venkataramanan
Facilitator Dean Principal
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AGURCHAND MANMULL JAIN COLLEGE (A Unit of Sri. S.S.
Jain Educational Society)
Meenambakkam, Chennai — 600 114
Affiliated to the University of Madras

Minutes of Meeting 1 on 05-03-2023

The Hindi Department Staff had a meeting with the Facilitator Dr. E.
Kothandaraman advised us to conduct a Program on Hindi in our
College.

Participants:

1. Dr. S. Vijaya
2. Miss. S. Rajalakshmi



AGURCHAND MANMULL JAIN COLLEGE (A Unit of Sri. S.S. Jain
Educational Society)
Meenambakkam, Chennai — 600 114

Affiliated to the University of Madras

Minutes of Meeting 2 on 07-03-2023

Hindi Department Staff had a meeting to finalize the Topic and
Resource Person for the Program.

Participants:

1. Dr. S. Vijaya
2. Miss. S. Rajalakshmi



Chennai
03/03/2023
From:

Dr.S.Vijaya

S.Rajalakshmi

Assistant Professor

Department of Hindi

Agurchand Manmull Jain College, Shift-2

Meenambakkam, Chennai

To:

The Dean

Agurchand Manmull Jain College, Shift-2
Meenambakkam, Chennai

Through:

The Facilitator

Other Languages

Agurchand Manmull Jain College, Shift-2

Meenambakkam, Chennai

Respected Madam,

Sub: Seeking permission to conduct Hindi Seminar for Hindi Students.

The Department of Hindi Shift-2 both batch-1 and batch-2 wishes to organize Hindi seminar on
13.03.23 at seminar Hall from 12.00-1.30pm. The Resource person for the seminar is
Dr.P.Saraswathi, Assistant Professor Department of Hindi , University Of Madras , Chennai. The topic
for the seminar is “Adhunik Hindi Kahani Sahithya.” We request you to kindly grant permission for
the same. The profile of the Chief Guest and the budget is attached for your reference.

Thanking you.

Yours faithfully,

[Dr. S. Vijaya, S. Rajalakshmi]
Encl: Profile of the Guest and Budget



From: Chennai
3/03/2023

Dr. S. Vijaya

Assistant Professor

Department of Hindi

Agurchand Manmull Jain College, Shift-2

Meenambakkam, Chennai

To:

The Dean

Agurchand Manmull Jain College, Shift-2
Meenambakkam, Chennai

Through:

The Facilitator

Other Languages

Agurchand Manmull Jain College, Shift-2

Meenambakkam, chennai

Respected Madam,

Sub: Seeking permission for photography & video for Hindi Seminar

The Department of Hindi is conducting a Hindi seminar on 13.03.2023 at seminar Hall from 12.00-
1.30pm. We would like to take the help of Viscom Department for the video and photography of the
seminar. We request you to kindly grant permission for the same.

Thanking you.
Yours faithfully,

[Dr. S. Vijaya]



AGURCHAND MANMULL JAIN COLLEGE
(A Unit of Shri S.S. Jain Educational Society)
Meenambakkam, Chennai — 600 061
DEPARTMENT OF HINDI SHIFT-2

BUDGET FOR SEMINAR

S.No: PARTICULARS AMOUNT
1 Decoration 200
2 Honarorium 3000
3 Momento 600
4 Refreshment for 400
Cheif Guest and
Miscellaneous
expenses
TOTAL 4200
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AGURCHAND MANMULL JAIN COLLEGE
(A Unit of Shri §.5. Jain Educational Society)
Meenambakkam, Chennai - 600 061
(Co-Education)
A Jain Minority Instirution - Affillated to the University of Madras
Reaccredited by NAAC
DEPARTMENT OF HINDI(SHIFT-2)
Expenditure Statement of Hindi Department [13.03.2023]

S.No Particulars Approved by Actual Bill
Management | Expenditure | Details
1 | Reception: 100 100 - Cash to be
Kolam Maav, Colour paid to Dr. S.
Powder, Rose water, Vijaya and
Flowers, Kumkum, Ms.
Deepam Oil, camphor and Rajalakshmi
Match box, small lamps (2) | (Bill attached)
2 | Momento 600 532 7| Rishabh | Bill attached
Agencies By
Bill Management
No:740
1)Snacks= 225 v UdipiSri | Cashtobe,
3 |2)lunch=85 ~~ 400 400 Durga | paidtoDr.S.
3)Coffee=4x15=60 Nivas Vijaya
'b"n)? { 4)Water Bottles 3x 10 =30 and
Jayram
Mittai
TOTAL 1100 1033
To mgm ebjru

*Note ; Cash To Be Paid To Dr .S. Vijaya
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AGURCHAND MANMULL JAIN COLLEGE
(A Unit of Sri. S.S. Jain Educational Society)
Meenambakkam, Chennai - 600 114
Affiliated to the University of Madras

Minutes of Meeting 3 on 10-03-2023

1. It is proposed to have a Seminar on "HT%‘T?-IEF fGoal gl Alfecd” The

above-mentioned program is proposed to be conducted on the second week of
March 2023 based on the availability of the Resource Person. The program is to
be arranged in Sri Parasmal Chordia Seminar Hall.

2. It is planned to split the responsibilities between the staff and mutually
agreed.

Participants:

1. Dr.S. Vijaya
2. Miss. S. Rajalakshmi



AGURCHAND MANMULL JAIN COLLEGE- SHIFT I
(A Unit of Sri. S.S. Jain Educational Society)
Meenambakkam , Chennai- 600061
CO- EDUCATION
Affiliated to University of Madras
DEPARTMENT OF HINDI
Minutes of Meeting

Venue: Room no G-7 Main Block

Time: 1.30 PM

Date: 04-03-2023

Highlights of the Meeting:

1.The meeting was conducted by the Facilitator Dr. E. kothandaraman sir to plan and organize
the Guest Lecture in the Department of Hindi.

2. Facilitator explained about the expectations of the management in conducting the Guest
Lecture.

3. Discussions were made regarding the procedure for getting approval and preparation of
budget, timing, venue and finalizing resource person.

4. Discussions were made regarding Agenda, refreshment and getting OD.

5. Report to be submitted after the completion of the Guest Lecture.

6. Duties regarding the Guest Lecture to be allocated to Dr. S. Vijaya, Assistant Professor and
Miss. S. Rajalakshmi, Assistant Professor, (Minutes of Meeting, Booking Hall, Letter to Vis.com
dept, budget, Welcome Address, Vote of Thanks) (Inviting Guest, Proposal letter, Reception,
Board, Refreshment, Prayer song, MC, Introduction of the Guest)

7. Faculty members also gave their suggestions to conduct the Guest | Lecture successfully.

8. Final suggestion were taken to conduct the Guest Lecture.

9. Proposal was made by Dr. S. Vijaya Assistant Professor and Miss.S. Rajalakshmi, Assistant
Professor.

The following members were present in the meeting:

SL.No. Name of the Faculty Signature
1. Dr. E. kothandaraman
2. Dr. S. Vijaya
3. Miss. S. Rajalakshmi
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AGURCHAND MANiVlULL JAIN COLLEGE

(A Unit of Sri.S.S.Jain Educational Society)
Meenambakkam, Chennai - 600 061
CO-EDUCATION

A Jain Minority Institution Affiliated to the University of Madras

DEPARTMENT OF HINDI

Cordially invites you for the SEMINAR
On the Topic

Resource Person

Dr. P. Saraswathi
Assistant Professor, Department of Hindi,

University of Madras, Chennai.
Date: 13t March 2023 (Monday) Time: 12.00 p.m. to 1:30 p.m.

Venue: Sri Parasmal Chordia Seminar Hall

Shri. HEMANT P. CHORDIA Shri. UDHAN KUMAR CHORDIA
Associate Secretary Secretary
Dr. B. MAHAVIR Dr. N. VENKATARAMANAN
Vice Principal Principal

Dr. E. KOTHANDARAMAN Dr. M. M. RAMYA

Facilitator Dean







AGURCHAND MANMULL JAIN COLLEGE
(A Unit of Sri. S.S. Jain Educational Society)
Meenambakkam, Chennai — 600 114
Affiliated to the University of Madras

WORK ALLOCATION

Dr. S. Vijaya

Invitation Preparation, Budget Planning, Chief Guest Coordination,
Lighting Lamp Arrangement, etc.

Miss. S. Rajalakshmi

Budget Planning, Refreshment arrangement, Volunteer Arrangement,
Students Monitoring, etc.

Volunteers:

1. S. Deepan, BA (Psycology)
2. S. Aravind BA (PAD)



(A Unit of Sri.S.S.Jain Educational Society)
Meenambakkam, Chennai - 600 061
CO-EDUCATION
A Jain Minority Institution Affiliated to the University of Madras
DEPARTMENT OF HINDI

Agurchand Manmull Jain College Meenambakkam, Chennai Department of
Hindi conducted Seminar on 13/03/2023 at Seminar Hall. In that Resource
person was Dr. P. Saraswathi, Assistant Professor University of Madras,
Chennai.

The seminar has been Inaugurated with lighting the lamp by our Resource
person Dr. P. Saraswathi Mam, Our Dean Dr. M.M. Ramya mam, by Facilitator E.
Kothandaraman sir, by Dr. S. Vijaya Assistant Professor, Department of Hindi
and by Miss. S. Rajalakshmi Assistant Professor, Department of Hindi. Followed
by Jain Mantra and Tamil Thai Vazhthu. Master of Ceremonies were from 1*
year Viscom Department and B. Com (BM) Department. Miss S. Rajalakshmi
Mam gave the welcome address. She welcomed the Resource person, Dean,
Principal and other Department Staffs and students. Dean Dr. Ramya Mam has
addressed the gathering and emphasised on the importance of the language.
And also stressed that language has to be used practically it cannot be studied.
Our Principal Dr. Sri Vekataramanan sir has addressed the gathering about the
language. Vice Principal Dr. Mahavir has addressed the gathering. Dr. S. Vijaya
Assistant professor, Department of Hindi has given the introduction speech
about the resource person. Dean Dr. Ramya mam and Fecilitator Dr. E.
Kothandaraman sir has felicitated the Guest with shawl and Memento. Guest

has given the key note on the topic ”Mﬂﬁﬂ? fgoal shalel Hllecd |“(Modern

story Literature).

The speech was about the comparison on ancient and the Modern stories
which was informative and there was interactive and Question and Answer
session. Students enjoyed a lot. There were more than 120 students
participated in the seminar and the feedback given was extremely good by the
students. And lastly the vote of thanks was delivered by 2" year B. Com (CS)
student. The program came to an end with the National Anthem.
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Lighting of the lamp by Dr.Saraswathi
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Resource Person Dr.Saraswathi addressing the gathering
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Students participating in Mathrubhasha Diwas
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https://drive.google.com/file/d/1iXhipZEJZ8rsf8HXaytRwrkQOcQPaoBk/view
https://drive.google.com/file/d/1DOZLc1IoLmjSHkNqq7JtvKHeNNmXFVeo/view
https://drive.google.com/file/d/1DOZLc1IoLmjSHkNqq7JtvKHeNNmXFVeo/view
https://drive.google.com/file/d/1QOgUmmx4lU2Z5zsQ8rKrgsuOGzw8kjho/view
https://drive.google.com/file/d/1QOgUmmx4lU2Z5zsQ8rKrgsuOGzw8kjho/view
https://drive.google.com/file/d/1QOgUmmx4lU2Z5zsQ8rKrgsuOGzw8kjho/view
https://drive.google.com/file/d/11MwLjuuB1sjxodXGjgsReuznKIoLMwHr/view
https://drive.google.com/file/d/11MwLjuuB1sjxodXGjgsReuznKIoLMwHr/view
https://drive.google.com/file/d/15_fAp5UzNZJOPPJt8r2RXcfTd4Ej5fGG/view
https://drive.google.com/file/d/130LjUY1gGWZM8XIYAHz36xnawxunYvYV/view
https://docs.google.com/document/d/1mHsOcDXZi7W3SwkwoXHlVi1rMyd9m9k6/edit
https://docs.google.com/document/d/1mHsOcDXZi7W3SwkwoXHlVi1rMyd9m9k6/edit
https://drive.google.com/file/d/1g5XWrGdfj24_nFdDIzA9U8-cqV3sQvpb/view



https://docs.google.com/document/d/161ZY3z-7K0-hgX7UUX_EDmxhtM34o-B5/edit
https://docs.google.com/document/d/161ZY3z-7K0-hgX7UUX_EDmxhtM34o-B5/edit
https://docs.google.com/document/d/161ZY3z-7K0-hgX7UUX_EDmxhtM34o-B5/edit
https://docs.google.com/document/d/1uW-tJ82cNFIv-r5xCM7HNKonSQWWCpLR/edit
https://docs.google.com/document/d/1pqO4HXyPzWP17fTiGQwZiOsNgeJ5PR6m/edit
https://docs.google.com/document/d/1pqO4HXyPzWP17fTiGQwZiOsNgeJ5PR6m/edit
https://docs.google.com/document/d/1Y5HaQCC6zIQX0PsotPa0wVd9s6q8QSch/edit
https://docs.google.com/document/d/1Y5HaQCC6zIQX0PsotPa0wVd9s6q8QSch/edit
https://docs.google.com/document/d/1VUNt-vq7vhSvLzHOibCTRBnL_6pjA9zf/edit
https://docs.google.com/document/d/1VUNt-vq7vhSvLzHOibCTRBnL_6pjA9zf/edit
https://drive.google.com/file/d/1vg_sFoid5tYGFC3hteqq8tQ2jMB0DqWU/view
https://drive.google.com/file/d/17d4PqPABB_aKX0nHB2mU_6dmQnPaJhTY/view



https://drive.google.com/file/d/1_e3I6v04ntGssWDKHu0pAPh61aQl_v3p/view?usp=drive_link
https://drive.google.com/open?id=1uOsQdNgOOQ6zKwBgOj0A5o1907oDvi2p&usp=drive_copy
https://docs.google.com/document/d/1m5bIrg1uowus1p4BNw2pMucfupsF66LA/edit?usp=drive_link&ouid=104882335704634797084&rtpof=true&sd=true
https://drive.google.com/open?id=1igDzO8lZWPORYA58PdENL1u5VnIGU_4G&usp=drive_copy



https://docs.google.com/document/d/1IiGgX6ApZUssts82Eranuk5JbZxlgdvY/edit
https://drive.google.com/file/d/1ZOBxZbGlhoN84lFo6wEoPE9M4HCSzAFE/view
https://drive.google.com/file/d/1gRprJajlU4PMHCV-ZEW03UlcDwgZSUUC/view
https://drive.google.com/file/d/1e4y51LkFhMyyMHLQs8GY6NR-GLCR3ugL/view
https://drive.google.com/open?id=10h2dFmUQxKYwUT7fMv-BpETT5IqOu7CG&usp=drive_copy
https://drive.google.com/file/d/1ZkfQ8pe4bmwf5PiOD6o958KthblhZB56/view
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CELEBRATING CONSTITUTION
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